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Thank you for taking the time to complete this program evaluation. Your feedback is very important to us in strengthening our future programming to
prepare HRE Student Leaders. Your responses to this survey are confidential and no individually identifying information will be used.

Required answers: 1     Allowed answers: 1

Q1 What is your student leader position? (If you currently hold more than one position, please select your PRIMARY position as a student leader)

Resident Advisor [Code = 1]

Community Advisor [Code = 2]

Host [Code = 3]

RHA Executive Member [Code = 4]

Academic Mentor [Code = 5]

Peer Facilitator [Code = 6]

Required answers: 1     Allowed answers: 1

Q2 Please select which best describes your current HRE experience:

First-time student leader [Code = 1]

Returning student leader [Code = 2]

Required answers: 1     Allowed answers: 1

Q3 I am a student leader in the following area:

Benchmark [Code = 1]

Sage Point A [Code = 2]

Sage Point B [Code = 3]

Chapel Glen [Code = 4]

Gateway Heights [Code = 5]

Shoreline Ridge [Code = 6]

Host [Code = 7]

Peer Facilitator [Code = 8]

Peer Mentor [Code = 9]

RHA [Code = 10]

Officer's Circle [Code = 11]

Required answers: 1     Allowed answers: 1
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Policies/Procedures &amp; Administrative Please rate your comfort level in the following areas/skills:



Q4 Understanding of HRE Policies and Procedures

Very comfortable [Code = 4]

Somewhat comfortable [Code = 3]

Somewhat uncomfortable [Code = 2]

Very uncomfortable [Code = 1]

N/A [Code = 0]

Required answers: 1     Allowed answers: 1

Q5 Ability to answer questions/explain HRE Policies and Procedures

Very comfortable [Code = 4]

Somewhat comfortable [Code = 3]

Somewhat uncomfortable [Code = 2]

Very uncomfortable [Code = 1]

N/A [Code = 0]

Required answers: 1     Allowed answers: 1

Inventory and Room Changes Please rate your comfort level in the following areas/skills:

Q6 Completing an inventory form

Very comfortable [Code = 4]

Somewhat comfortable [Code = 3]

Somewhat uncomfortable [Code = 2]

Very uncomfortable [Code = 1]

N/A [Code = 0]

Required answers: 1     Allowed answers: 1

Q7 Paperwork and procedure for checking in for front-desk duty

Very comfortable [Code = 4]

Somewhat comfortable [Code = 3]

Somewhat uncomfortable [Code = 2]

Very uncomfortable [Code = 1]

N/A [Code = 0]

Required answers: 1     Allowed answers: 1

Q8 HRE key procedure and your responsibility involving keys after hours

Very comfortable [Code = 4]

Somewhat comfortable [Code = 3]

Somewhat uncomfortable [Code = 2]

Very uncomfortable [Code = 1]

N/A [Code = 0]

Required answers: 1     Allowed answers: 1



Q1='Resident Advisor'

Q9 Please provide any comments and/or suggestions regarding presentation and content for next year's training on Policies/Procedures and
Administrative tasks:

[Code = 1] [TextBox]
Required answers: 0     Allowed answers: 1

Duty and Documentation Please rate your comfort level in the following areas/skills:

Q10 Procedures for completing rounds

Very comfortable [Code = 4]

Somewhat comfortable [Code = 3]

Somewhat uncomfortable [Code = 2]

Very uncomfortable [Code = 1]

N/A [Code = 0]

Required answers: 1     Allowed answers: 1

Q11 Using the radios and following radio protocol

Very comfortable [Code = 4]

Somewhat comfortable [Code = 3]

Somewhat uncomfortable [Code = 2]

Very uncomfortable [Code = 1]

N/A [Code = 0]

Required answers: 1     Allowed answers: 1

Q1='Resident Advisor'

Q12 Addressing policy violations

Very comfortable [Code = 4]

Somewhat comfortable [Code = 3]

Somewhat uncomfortable [Code = 2]

Very uncomfortable [Code = 1]

N/A [Code = 0]

Required answers: 1     Allowed answers: 1

Q13 Writing and submitting incident reports using PAVE

Very comfortable [Code = 4]

Somewhat comfortable [Code = 3]

Somewhat uncomfortable [Code = 2]

Very uncomfortable [Code = 1]

N/A [Code = 0]

Required answers: 1     Allowed answers: 1

Q1='Resident Advisor'



Q14 Following emergency procedures

Very comfortable [Code = 4]

Somewhat comfortable [Code = 3]

Somewhat uncomfortable [Code = 2]

Very uncomfortable [Code = 1]

N/A [Code = 0]

Required answers: 1     Allowed answers: 1

Q1='Resident Advisor'

Q15 Understanding your role during a fire

Very comfortable [Code = 4]

Somewhat comfortable [Code = 3]

Somewhat uncomfortable [Code = 2]

Very uncomfortable [Code = 1]

N/A [Code = 0]

Required answers: 1     Allowed answers: 1

Q1='Resident Advisor'

Q16 Enforcing fire-safety policies

Very comfortable [Code = 4]

Somewhat comfortable [Code = 3]

Somewhat uncomfortable [Code = 2]

Very uncomfortable [Code = 1]

N/A [Code = 0]

Required answers: 1     Allowed answers: 1

Q1='Resident Advisor'

Q17 Please provide any comments and/or suggestions regarding presentation and content for next year's training on Duty and Documentation:

[Code = 1] [TextBox]
Required answers: 0     Allowed answers: 1

Programming Model Please rate your comfort level in the following areas/skills:

Q18 Understanding the programming model

Very comfortable [Code = 4]

Somewhat comfortable [Code = 3]

Somewhat uncomfortable [Code = 2]

Very uncomfortable [Code = 1]

N/A [Code = 0]

Required answers: 1     Allowed answers: 1



Q19 Programming paperwork

Very comfortable [Code = 4]

Somewhat comfortable [Code = 3]

Somewhat uncomfortable [Code = 2]

Very uncomfortable [Code = 1]

N/A [Code = 0]

Required answers: 1     Allowed answers: 1

Q1='Resident Advisor'

Q20 Please provide any comments and/or suggestions regarding presentation and content for next year's training on programming:

[Code = 1] [TextBox]
Required answers: 0     Allowed answers: 1
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Social Diversity Training Please rate your comfort level in the following areas/skills:

Q21 Ability to respond to bias against members of diverse communities

Very comfortable [Code = 4]

Somewhat comfortable [Code = 3]

Somewhat uncomfortable [Code = 2]

Very uncomfortable [Code = 1]

N/A [Code = 0]

Required answers: 1     Allowed answers: 1

Q22 Ability to discuss issues related to social justice

Very comfortable [Code = 4]

Somewhat comfortable [Code = 3]

Somewhat uncomfortable [Code = 2]

Very uncomfortable [Code = 1]

N/A [Code = 0]

Required answers: 1     Allowed answers: 1

Q23 Serving as a resource for LGBT community

Very comfortable [Code = 4]

Somewhat comfortable [Code = 3]

Somewhat uncomfortable [Code = 2]

Very uncomfortable [Code = 1]

N/A [Code = 0]

Required answers: 1     Allowed answers: 1



Q24 Understanding of issues that International Students face

Very comfortable [Code = 4]

Somewhat comfortable [Code = 3]

Somewhat uncomfortable [Code = 2]

Very uncomfortable [Code = 1]

N/A [Code = 0]

Required answers: 1     Allowed answers: 1

Q25 Please provide any comments or suggestions for areas of training you'd like to see throughout the year (at in-service trainings, staff meetings,
etc.):

[Code = 1] [TextBox]
Required answers: 0     Allowed answers: 1

Helping Skills Rotation Gatekeeper Training Please rate your comfort level in the following areas/skills:

Q26 Ability to identify mental health warning signs and symptoms in residents

Very comfortable [Code = 4]

Somewhat comfortable [Code = 3]

Somewhat uncomfortable [Code = 2]

Very uncomfortable [Code = 1]

N/A [Code = 0]

Required answers: 1     Allowed answers: 1

Q27 Ability to refer residents with mental health issues to appropriate resources

Very comfortable [Code = 4]

Somewhat comfortable [Code = 3]

Somewhat uncomfortable [Code = 2]

Very uncomfortable [Code = 1]

N/A [Code = 0]

Required answers: 1     Allowed answers: 1

Q28 Ability to recognize alcohol poisoning and educate residents on the effects of alcohol

Very comfortable [Code = 4]

Somewhat comfortable [Code = 3]

Somewhat uncomfortable [Code = 2]

Very uncomfortable [Code = 1]

N/A [Code = 0]

Required answers: 1     Allowed answers: 1



Q29 Ability to recognize and address issues surrounding drug use on campus

Very comfortable [Code = 4]

Somewhat comfortable [Code = 3]

Somewhat uncomfortable [Code = 2]

Very uncomfortable [Code = 1]

N/A [Code = 0]

Required answers: 1     Allowed answers: 1

Q30 Understanding of the University Police's enforcement role

Very comfortable [Code = 4]

Somewhat comfortable [Code = 3]

Somewhat uncomfortable [Code = 2]

Very uncomfortable [Code = 1]

N/A [Code = 0]

Required answers: 1     Allowed answers: 1

Q31 Ability to use mediation skills and assist with residents' conflict

Very comfortable [Code = 4]

Somewhat comfortable [Code = 3]

Somewhat uncomfortable [Code = 2]

Very uncomfortable [Code = 1]

N/A [Code = 0]

Required answers: 1     Allowed answers: 1

Q32 Please provide any comments and/or suggestions regarding presentation and content for next year's training on helping skills:

[Code = 1] [TextBox]
Required answers: 0     Allowed answers: 1

Crisis management/response Please rate your comfort level in the following areas/skills:

Q33 Ability to handle crisis situations

Very comfortable [Code = 4]

Somewhat comfortable [Code = 3]

Somewhat uncomfortable [Code = 2]

Very uncomfortable [Code = 1]

N/A [Code = 0]

Required answers: 1     Allowed answers: 1



Q34 Ability to respond to a sexual assault victim

Very comfortable [Code = 4]

Somewhat comfortable [Code = 3]

Somewhat uncomfortable [Code = 2]

Very uncomfortable [Code = 1]

N/A [Code = 0]

Required answers: 1     Allowed answers: 1

Q35 Please provide any comments and/or suggestions regarding presentation and content for next year's training on crisis response:

[Code = 1] [TextBox]
Required answers: 0     Allowed answers: 1
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Q1='Resident Advisor'

Camping Retreat Please indicate your level of agreement with the following statements:

Q36 The overall Camping Retreat experience was worthwhile.

Strongly agree [Code = 4]

Agree [Code = 3]

Disagree [Code = 2]

Strongly disagree [Code = 1]

Required answers: 1     Allowed answers: 1

Q37 Teambuilding activities at the camp were beneficial.

Strongly agree [Code = 4]

Agree [Code = 3]

Disagree [Code = 2]

Strongly disagree [Code = 1]

Required answers: 1     Allowed answers: 1

Q38 Please provide comments about the camping retreat:

[Code = 1] [TextBox]
Required answers: 0     Allowed answers: 1

General Please indicate your level of agreement with the following statements:



Q39 I was allotted enough time to spend prepping my floor for opening.

Strongly agree [Code = 4]

Agree [Code = 3]

Disagree [Code = 2]

Strongly disagree [Code = 1]

Required answers: 1     Allowed answers: 1

Q40 I had an opportunity to connect with student leaders outside of my area.

Strongly agree [Code = 4]

Agree [Code = 3]

Disagree [Code = 2]

Strongly disagree [Code = 1]

Required answers: 1     Allowed answers: 1

Q41 Behind Closed Doors was a valuable resource.

Strongly agree [Code = 4]

Agree [Code = 3]

Disagree [Code = 2]

Strongly disagree [Code = 1]

Required answers: 1     Allowed answers: 1

Q42 Please rate your overall experience at the Welcome Social on August 10th:

Excellent [Code = 5]

Good [Code = 4]

Average [Code = 3]

Fair [Code = 2]

Poor [Code = 1]

Did not attend [Code = 0]

Required answers: 1     Allowed answers: 1

Q43 Please provide comments and/or suggestions regarding the Student Leadership Training in general:

[Code = 1] [TextBox]
Required answers: 0     Allowed answers: 1
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